SMTD Model Syllabus Policy Statements
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The following model statements can be added or adapted for use in SMTD syllabi and are intended to nurture a more positive learning environment while making policy and resource information critical to student wellbeing more readily available.  Use of these or similar statements is optional and not required. One or more of these statements can be used at the discretion of the individual instructor. These statements have been adapted from templates in use in other areas of the University and should be considered ongoing drafts. Suggestions are welcome. 

Sexual Misconduct Policy

U.S. Federal law and U-M policy prohibit discrimination on the basis of sex and gender, which includes sexual misconduct, such as harassment, domestic and dating violence, sexual assault, and stalking. It is important to recognize that sexual violence may undermine academic success, and we encourage anyone dealing with sexual misconduct to talk to someone about their experience, so they can get the support they need. Confidential support and academic advocacy can be found through the Sexual Assault Prevention and Awareness Center (SAPAC) on their 24-hour crisis line at (734) 936-3333 and at the SAPAC website. SMTD does not tolerate sexual misconduct and prohibits any form of retaliation against those who report discrimination. Non-confidential reports can be made to the Office of Equity, Civil Rights, and Title IX at ecrtoffice@umich.edu or on the ECRT website. Further information about sexual misconduct reporting can be found at sexualmisconduct.umich.edu.

Accessibility

The Office of Services for Students with Disabilities has a web resource with suggested syllabus information, including the following statement: 

The University of Michigan recognizes disability as an integral part of diversity and is committed to creating an inclusive and equitable educational environment for students with disabilities. Students who are experiencing a disability-related barrier should contact Services for Students with Disabilities, https://ssd.umich.edu/; 734-763-3000, or ssdoffice@umich.edu. Accommodation requests can be made in the Accommodate case management system. If you have any questions or concerns, please contact your SSD Coordinator or visit SSD’s Current Student webpage. SSD considers aspects of the course design, course learning objects, and the individual academic and course barriers experienced by the student. Further conversation with SSD, instructors, and the student may be warranted to ensure an accessible course experience.

Academic Integrity

Full Version
The University of Michigan community functions best when its members treat one another with honesty, fairness, respect, and trust. SMTD promotes the assumption of personal responsibility and integrity and prohibits all forms of academic dishonesty and misconduct, including cheating, plagiarism, or otherwise representing the work of others as one’s own. All cases of academic misconduct will be referred to the appropriate Associate Dean. Being found responsible for academic misconduct can result in a grade sanction or even failure of a course, and could result in academic probation or dismissal from the university. Since academic dishonesty harms the individual, all students, and the integrity of the University, policies on scholastic dishonesty will be strictly enforced. It is each and every student’s responsibility to be familiar with University rules and guidelines on academic integrity. See SMTD’s Academic Code of Conduct webpage for more information.

Short Version
SMTD prohibits all forms of academic dishonesty and misconduct, including cheating, plagiarism, or otherwise representing the work of others as one’s own. All cases of academic misconduct will be referred to the appropriate Associate Dean. Being found responsible for academic misconduct will result in a grade sanction or even failure of a course, and could result in academic probation or dismissal from the university. Policies on scholastic dishonesty will be strictly enforced. It is each and every student’s responsibility to be familiar with University rules and guidelines on academic integrity. See SMTD’s Academic Code of Conduct webpage for more information.

Statement on Academic Integrity and Generative Artificial Intelligence
(For instructors choosing to explicitly allow uses of GenAI in their syllabi; There is no current syllabus statement available for those wishing to prohibit uses of AI in the classroom; We hope such guidance will be forthcoming)

The Sentient Syllabus Project compiled the following statement, as recommended by the Report of the Generative Artificial Intelligence Advisory Committee.

Openness. We encourage you to use AI tools to explore the field, play with knowledge, and help you study. But you need to be open about this, and document your use.
Documentation. A portion of your term grade will evaluate your documentation of AI use throughout the course. By keeping track of your AI use and sharing your experiences, we all gain understanding, identify potential issues in this rapidly changing field, and discover better ways to use the resources for our objectives.
Referencing and validating. You are taking full responsibility for AI-generated materials as if you had produced them yourself: ideas must be attributed and facts must be true.
Academic Integrity Statement. Academic integrity is our foundation as a community of scholars and learners. It defines the values we personally uphold, and it expresses a shared understanding why we do so. This includes: a commitment to truth; a commitment to personal integrity; and a commitment to certain standards and shared values on which membership in this community is based.
Assignment Instruction statement. By submitting an assignment for evaluation:
·  you assert that it accurately reflects the facts and to do so you need to have verified the facts, especially if they originate from generative AI resources;
· you assert that all your sources that go beyond common knowledge are suitably attributed. Common knowledge is what a knowledgeable reader can assess without requiring confirmation from a separate source;
· you assert that you have respected all specific requirements of your assigned work, in particular requirements for transparency and documentation of process, or have explained yourself where this was not possible.
If any of these assertions are not true, whether by intent or negligence, you have violated your commitment to truth, and possibly other aspects of academic integrity. This constitutes academic misconduct.

SMTD Student Resources

The University of Michigan School of Music, Theatre & Dance is committed to providing unwavering support to our students. The SMTD Community Care Initiative was developed to provide access to student support and to consolidate resources that foster academic, artistic, and holistic student success. As a part of this initiative, we have assembled a list of important SMTD contacts and resources on the SMTD Community Care Hub webpage.
 

Student Mental Health and Wellbeing

Compiled from U-M Student Life Syllabus Statements: 

SHORT VERSION:
Student Well-Being
Students may experience stressors that can impact both their academic experience and their personal well-being. These may include academic pressure and challenges associated with relationships, mental health, alcohol or other drugs, identities, finances, etc. If you are experiencing concerns, seeking help is a courageous thing to do for yourself and those who care about you. If the source of your stressors is academic, please contact me so that we can find solutions together. For personal concerns, U-M offers many resources, some of which are listed at Resources for Students on the Well-being Collective website. You can also search for additional resources on that website. 
LONG VERSION:
Student Well-Being
Students may experience stressors that can impact both their academic experience and their personal well-being. These may include academic pressure and challenges associated with relationships, mental health, alcohol or other drugs, identities, finances, etc.
If you are experiencing concerns, seeking help is a courageous thing to do for yourself and those who care about you. If the source of your stressors is academic, please contact me so that we can find solutions together. For personal concerns, U-M offers the following resources:
· Counseling and Psychological Services (CAPS) - confidential; 734-764-8312; for after-hours urgent support, call and press 0; counseling, workshops, groups and more, counselors are embedded in some schools 
· Dean of Students Office - 734-764-7420; provides support services to students and manages critical incidents impacting students and the campus community
· Ginsberg Center for Community Service Learning - 734-763-3548; opportunities to engage as learners and leaders to create a better community and world
· Maize and Blue Cupboard (MBC) - 734-936-2794; Food pantry with groceries, kitchen and cooking supplies, personal and household items, and support
· Multi-ethnic Student Affairs (MESA) - 734-763-9044; diversity and social justice through the lens of race and ethnicity
· Office of Student Conflict Resolution - 734-936-6308; offers multiple pathways for resolving conflict
· Office of the Ombuds - 734-763-3545; students can raise questions and concerns about the functioning of the university.
· Services for Students with Disabilities (SSD) - 734-763-3000; accommodations and access to students with disabilities
· Sexual Assault Prevention and Awareness Center (SAPAC) - confidential; 734-764-7771 or 24-hour crisis line 734-936-3333; addresses sexual assault, intimate partner violence, sexual harassment, and stalking
· Spectrum Center - 734-763-4186; support services for LGBTQ+ students
· Trotter Multicultural Center - 734-763-3670; intercultural engagement and inclusive leadership education initiatives
· University Health Service (UHS) - 734-764-8320; clinical services include nurse advice by phone, day or night
· Well-being Collective - searchable list of many more campus resources
· Wolverine Wellness - confidential; 734-763-1320; provides Wellness Coaching, Collegiate Recovery Program, and much more

Religious-Academic Conflicts

Although the University of Michigan, as an institution, does not observe religious holidays, it has long been the University’s policy that every reasonable effort should be made to help students avoid negative academic consequences when their religious obligations conflict with academic requirements. Absence from classes or examinations for religious reasons does not relieve students from responsibility for any part of the course work required during the period of absence. Students who expect to miss classes, examinations, or other assignments as a consequence of their religious observance shall be provided with a reasonable alternative opportunity to complete such academic responsibilities. It is the obligation of students to provide faculty with reasonable notice of the dates of religious holidays on which they will be absent. Such notice must be given by the drop/add deadline of the given term. Students who are absent on days of examinations or class assignments shall be offered an opportunity to make up the work, without penalty, unless it can be demonstrated that a make-up opportunity would interfere unreasonably with the delivery of the course. Should disagreement arise over any aspect of this policy, the parties involved should contact the Department Chair, the Dean of the School, or the Ombudsperson. Final appeals will be resolved by the Provost.
Statement on Core University Values
The University of Michigan adopted a set of six core values in January of 2023. These core University values include integrity, respect, inclusion, equity, diversity, and innovation. According to the university website: “Demonstrating these values is important as we pursue excellence and carry out the university’s mission. The university’s mission is to serve the people of Michigan and the world through preeminence in creating, communicating, preserving and applying knowledge, art, and academic values, and in developing leaders and citizens who will challenge the present and enrich the future. Underpinning all of the values is accountability." In accordance with these core values, we strive to promote a learning environment and curriculum that is diverse in myriad ways, with respect to race, ethnicity, social class, sexuality, religion, gender, disability status, diversity of thought, experience, and outlook upon the world.

University of Michigan Core University Values
Integrity
We act with honesty and take responsibility for our actions.
Respect
We act in a way that acknowledges the humanity and contributions of each individual.
Inclusion
We create an environment where all can participate, are invited to contribute, and have a sense of belonging.
Equity
We create conditions that provide everyone an opportunity to thrive.
Diversity
We welcome, acknowledge and appreciate our similarities and differences.
Innovation
We promote creativity and curiosity to tackle challenges and inspire new ideas.

More information and resources are available on The Culture Journey webpage.



